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Top 25 employers - EU Affairs
Recommended by Young Professionals in 2018

General Company Profile

1. 100%4,7/5WWF

Position Company
Average
Rating

Recommended by % 
of young professionals Trusted Employer

2. 100%4,6/5Erasmus Student Network

4. 94%4,4/5Council of the European Union

5. 100%4,4/5International Labour Organisation

7. 94%4,3/5acumen public affairs

8. 75%4,3/5World Bank Group

9. 88%4,3/5White Rose Brussels

10. 67%4,3/5German Federal Employment Agency

3. 100%4,4/5Nestlé

1 32

Dec 18

Trusted
Employer

Young Professionals 
Recommend This 

Employer

92%

6. 100%4,4/5European Youth Forum
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Top 25 employers - EU Affairs
Recommended by Young Professionals in 2017

General Company Profile

Trusted
Employer

Young Professionals 
Recommend This 

Employer

92%

Position Company
Average
Rating

Recommended by % 
of young professionals Trusted Employer

12. 100%4,2/5European External Action Service

14. 91%4,1/5European Parliament

15. 68%4,0/5BNY Mellon

17. 100%4/5OECD

19. 100%3,9/5International Associaiton of Public Transport

20. 67%3,7/5Ernst & Young

13. 100%4,1/5Committee of the Regions

1 32

11. 90%4,2/5European Commission

16. N/A4/5Antall Jozsef Knowledge Center

18. 100%3,9/5Danone

Dec 18
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Top 25 employers - EU Affairs
Recommended by Young Professionals in 2017

General Company Profile

22. 67%3,3/5Council of Europe

Trusted
Employer

Young Professionals 
Recommend This 

Employer

92%

Position Company
Average
Rating

Recommended by % 
of young professionals Trusted Employer

23. 61%3,3/5Public Affairs Bruxelles

25. 63%3,0/5UNESCO

24. N/A3,1/5UNRIC

1 32

Dec 18

21. 75%3,6/5Friends of Europe
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acumen public affairs
Certified employer in EU-Affairs

General Company Profile RATINGS & CERTIFICATION            COMMITMENTS            ABOUT

The team of acumen public affairs
certified employer

Are you interested by the certification? 
Contact us at pierre.bosser@internsgopro.com

Interview:

Why are internships important for you as employer?
They provide an excellent opportunity to “try out” new talents. All traineeships (convention d’immersion 
professionnelle) have to be approved by “Bruxelles formation” and they have two weeks to approve the 
traineeship programme. Sometimes, we have a good trainee willing to start work ASAP but we have to delay 
his/her start date by two weeks. Traineeship contracts are not as flexible as you would think.

Why a certification on quality internships is important for you?
The InternsGoPro certification gives more credibility to our internship programme. This is what all 
certifications are for, but the great added value of this certification is that trainee candidates can check 
exactly what former trainees wrote about their experience with us on  Transparencyatwork.org. It makes it 
really genuine.

Abigail Jones
founding partner at acumen public affairs

Are you happy to be on top of that ranking?
Definitely! We very much value our trainees and consider them as full members of the team. Being recognised 
by them as one of the top 25 best employers in EU Affairs makes us very happy.

What does being on the top mean to you? 
We started working with InternsGoPro 3 years ago and have had numerous interns since then. We recruit our 
trainees thinking that if there is a fit we would hire them as full term employees. We like to think that it says a 
lot about the quality of our internships. The real added value that InternsGoPro provides us with is a platform 
to showcase positive working experiences in our company to attract even better candidates.
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University of Alcala
Partner at Transparency at Work

General Company Profile RATINGS & CERTIFICATION            COMMITMENTS            ABOUT

The University of Alcala
leading university in Spain

Interested to join Transparency at Work?
Contact us at pierre.bosser@internsgopro.com

Interview:
Ignacio Bravo
Professor at University of Alcala

What challenges do your university graduates face today? 
One of the major challenges of today’s young graduates is the transition phase from education to the labour 
market and consequently, the unsustainable high youth unemployment rate in many EU countries. 

What are the reasons for the difficult transition in the labour market? 
One way to see this question is the popular explanation that there is something wrong with the applicants to 
qualified job openings, due to a perceived mismatch between higher education, on one side, and the industries 
and occupation, on the other. Though this ´failing schools´ notion is open to question, the truth is that since 
the adoption of the Bologna Declaration in 1999, much focus has been put on the proliferation of traineeships 
as the best means to bridge that gap. 

What difficulties do universities face with the growing importance of 
traineeships?
Although internships are increasingly part of higher education, embedded in the degrees designed in 
universities throughout Europe, the proliferation of trainees has created new situations for universities 
difficult to tackle. This new situation may be described as follows: if traineeships should be primarily a 
learning experience, intended to acquire practical experience and add practical skills to the knowledge and 
qualifications that have been previously acquired, or are being acquired, through formal education, the 
reality is that their proliferation has contributed to the increasing feeling that work placements are 
frequently replacing quality employment for young people. 

What can be done to improve the quality of traineeships and what role 
does a certification play? 
Equally important, and together with the perception that unpaid traineeships often not only have negative 
consequences for the trainee, but also are bad for the society and the economy as a whole, only a clear 
assessment of the learning outcomes of this sort of early labour market experience will prove that they are 
useful to facilitate youth access to job market. Here lies the importance of a certification of quality 
internships, which responsibility should be shared by all the agents participating, not only universities, but 
companies and enterprises as well.


